VOLUNTEER
PROGRAM
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DEFINITIONS

* Chief Officer
* Battalion Chief — responsible for a geographical area
* Division Chief — Responsible for a function of the department

* Assistant Chief commonly replaced by Deputy Chief — usually second in command

e Line Officers

* Lieutenant — It line officer

* Captain — senior line officer

* Engineer — Engine operator
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DEFINITIONS (CONT)

* Aerial Operator
¢ Certified to operator Ladder truck

* Driver

* Able to operate staff and smaller vehicles

* Firefighter
¢ Completed Firefighter | and all probation requirement

*  Wear Yellow Helmet

* Probation Firefighter
* Completed Firefighter | and working on probation requirement

* Black Helmet with red stripe

* Recruit
*  Working on firefighter |

¢ Black Helmet no stripe
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DEFINITIONS (CONT)

* Emergency Medical Responder (EMR)
* First Level of EMS

EMT
« 2" Level of EMS

Advanced EMT

* Able to start IV and a few other interventions

EMT- Intermediate

* Much more advanced skills

Paramedic




TRAINING HOURS
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Firefighter
e ~ |30 hours

Driver

e ~|6 hours

Engineer

* |6 hours

Aerial Operator
* |6 Hours
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TRAINING HOURS

* Lieutenant « EMT
* Multiple classes * 6 months
flRai=nce » Advanced EMT

* About 32 hours in extra classes  EMT plus another 6 months

* Captain * EMT - Intermediate
* Another 32 hours in classes * Advanced EMT plus 3 months
 EMR

* 6 weeks — 2-3 nights a week
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TRAINING HOURS

* Rope Rescue Tech
* 60 hours

* Lifeguard
* 24 hours

* Rescue Water Craft
* 24 hours
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VOLUNTEER COMP

* Point system
* Dirills 2 points
* Calls | point
* Night calls 2 points

* Extended calls over 4 hours 4 points

* $4,000 per month for points

* All pointed added up and divided into $4,000 to determine point value monthly
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VOLUNTEER COMP (CONT.)

* Not tied to hours to avoid PERS

* Point value is affected by number of calls and the number of responding volunteers
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LENGTH OF SERVICE AWARDS PROGRAM (LOSAP)

* Annual program

* $10,500 annually

* Annual accumulated points are divided into this to determine point value

* Must stay with department 5 years

* If volunteer leaves before 5 years, department gets the money back
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STUDENT PROGRAM

Work 48 hours on — 96 hours off

Preference given to fire/ems students, but will allow for any student

Provided scholarship directly to college of $1500 per term

Can live at station if there is room, but not required.
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DUTY OFFICER

e |2-hour shift

* Volunteer officers required minimum 24 hours duty per month
* Lt. Brian Smith & Lt.T] White

* Given $25 per 12 hours plus response points

e Career
e Lt. Shaunna White

*  When time off is give $25 stipend and overtime for calls
* DC Smith
¢ Chief Reckmann
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AVAILABILITY STIPEND

Signup sheet

Commits them to response, can be at station or coming from home/work

$10 per 12 hours

This is the incentive for out of district program as well.
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FIRETECH

Current $15 per hour

Planned $17 per hour starting July

Station projects

Hydrants

Summer will include Lifeguards with MOU with City of Cannon Beach
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